The CPD Home Code of Conduct outlines the principles and
expectations that guide the professional behaviour of all staff,
subscribers (active and inactive) and stakeholders engaging with
CPD Home. Adherence to this Code ensures a respectful, ethical
and supportive environment that upholds the values of
continuous learning and professional development.

e Respect and Inclusivity

» Treat all individuals with dignity and respect, irrespective of
background, role or perspective.

» Promote a culture of inclusivity, free from discrimination, harassment,
or bullying.

» Value diversity of thought and encourage constructive, open dialogue.

e Compliance and Accountability

» Follow all applicable laws, regulations and organisational policies.

* Report breaches of this Code of Conduct appropriately and in a
timely manner.

* Accept responsibility for actions and decisions, and address issues
transparently and ethically.

0 Professionalism

» Act with integrity, honesty, and fairness in all interactions.

» Maintain confidentiality and respect the privacy and personal
information of others.

* Present information accurately and avoid misrepresentation.

e Commitment to Learning

o Actively participate in continuous professional development and
strive for ongoing improvement.

» Share knowledge and experiences to benefit the broader community.
» Embrace feedback as an opportunity for growth and development.

e Use of Resources

» Use CPD Home resources responsibly and solely for their
intended educational purposes.

» Protect intellectual property and acknowledge the contributions of
others.

» Avoid conflicts of interest and disclose any potential concerns.

By participating in CPD Home, all individuals acknowledge and agree to uphold this Code of Conduct. Breaches may result in disciplinary measures, including suspension or removal from CPD Home activities.
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